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_ Le Azioni Marie Sktodowska-Curie (MSCA) _
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e  Definizioni

Individual Fellowships (IF)

e  Obiettivo

e  European Fellowship e Global Fellowship
Contributo finanziario
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Co-funding of Regional, National and International Programmes (COFUND).
e  Obiettivo

e  Fellowships programme
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What is APRE?

No-profit Research Agency | 30

years of experience
APRE was founded as “Task Force” of the

Italian Ministry of University and Research.

MISSION

= To promote and support the Italian participation to European
Programmes of Research and Innovation.

= To improve the “Quality” of the Italian participation in the
European programmes of Research and Innovation.

APRE hosts all the Italian National Contact Points for H2020
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APRE services

Support to
International
Activities




NCP Team Support

Guidance and identification of the proper call

Proposals pre screening
Support in the budget building

Legal information
Policies

Signposting: link between the National Contact Points and other EU
programmes

Modules interpretation
Best practices for the projects’ draft

Information about the research systems of other countries, European and
not

. PRE o



H2020 is the framework
programme for Research and
Innovation

with a budget of € 78,6 billions
for the years 2014-2020
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Horizon 2020
The MSCA are part of H2020

Excellent Science Industrial Technologies Societal Challenges

European Research Council

® Frontier research by the best
individual teams

Future and Emerging

Technologies

' Collaborative researchto
open new fields of
innovation

Marie Skiodowska Curie

actions

= (Opportunities for training
and career development

Research infrastructures

{including e-infrastructure)

* Ensuring access to world-
class facilities

= Leadershipin enabling and
industrial technologies
= |CT, nanotechnologies,
materials, biotechnology,
manufacturing, space

= Accesstorisk finance
® |everaging private finance
and venture capital for
research and innovation

® Innovation in SMEs
» Fostering all forms of

innovation in all types of
SMEs

= Health, demographic change
and wellbeing

* Food security, sustainable
agriculture, marine and
maritime research & the
bhioeconomy

= Secure, clean and efficient
energy

= Smart, green and integrated
transport

= Climate action, resource
efficiency and raw materials

* Inclusive, innovative and
reflective societies

" Security society
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The Marie Sklodowska Curie-Actions




\MISCA Objective

The Marie Sktodowska-Curie actions aim to enhance the career development and
training of researchers through international and intersectoral mobility.

MSCA fellowships support the best researchers, whether European or non-European,
wanting to work in the European Union (EU).

Budget 2014-2020: 6 162 million €

{E\PRE http://ec.europa.eu/research/mariecurieactions/ o



high-impact research output

a link batweaen business,
research and higher education

for all career stages

benefits society

Key features et St

apen to the world

Ar e

international mobility

4+

inter-sectoral mobility

bottom-up approach

interdisciplinarity

expands scientific
knowledge

hosts in any country or
sector

informing decislon-makers




Mobility:
l International
5 Interdisciplinary
Intersectorial
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Definitions: researchers

Experienced researchers (ER)

Early-stage researchers (ESR)

< 4 years full-time equivalent
research

or
>4 years full-time equivalent
research experience

Full-time equivalent research experience is measured from the date when a researcher
obtained the degree which would formally entitle him or her to embark on a doctorate
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Definitions: academic and non-academic sector

Participants are organisations from the academic or the non-academic sector.

These two sectors are defined as follows:
Academic sector Non-academic sector

e public or private HE| * any socio-economic actor
awarding academic degrees, not included in the academic
* public or private non-profit sector definition

inter-sector

research organisations, _
collaboration

* international European
interest organisations
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Bottom-up approach

Research fields are freely chosen by the applicants, except:

* research activity aiming at human cloning for reproductive purposes

* research activity intended to modify the genetic heritage of human beings which
could make such changes heritable

e research activities intended to create human embryos solely for the purpose of
research or for the purpose of stem cell procurement, including by means of
somatic cell nuclear transfer

e areas of research covered by the EURATOM Treaty

El°°RE s



Marie Sktodowska-Curie Actions (MSCA) have supported
more than 100 000 researchers so far

MSCA researchers

{all projects combined)

>
FP4-FP6 FP7 Horizon 2020
1984-2006 2007-2013 2014-2020

8 Nobel laureates l 1 Oscar winner*

= i team of softwars developers ierolved with MSCA wan an
Academy ward bn 2006 for thelr werk on wisual effects software
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MSCA Structure

Research and
innovative Iinnovation

Training Networks Staff Co-funding of Europeoan
{ITH) Exchanges Reglonal, National Resesarchers’
Individual (RISE) and International Night (NIGHT)
Fellowships Programimes

(IF) & ..,._;_ [(COFUND)
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Individual Fellowships (IF)

v'Enhance the creative and innovative potential of experienced researchers

v'Provide opportunities to acquire new knowledge, work on research projects in a European
context or outside Europe, resume a career or return to Europe

v'Individual, trans-national fellowships awarded to the best or most promising researchers
v'European Fellowships or Global Fellowships

v'Release the full potential of researchers and to catalyse significant development in their careers
in both the academic and non-academic sectors

v'Strengthen the contact network of the researcher and the host organisation

APRE g



Research & Innovation Staff Exchange (RISE)

v'Promote international and inter-sector collaboration through research and innovation staff
exchanges
v'Foster a shared culture of research and innovation

v'International and inter-sector transfer of knowledge and sharing of ideas
v'Common research and innovation project

v'Highly skilled research and innovation staff

v'Within Europe: only inter-sector secondments

v'Strengthen the interaction between organisations in the academic and non-academic sectors,
and between Europe and third countries

ALRE =
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RISE partnership

A RISE partnership shall be composed by at least three independent participants established in three
different countries and must respect one of the following two conditions:

*  two organisations are located in two different Member State (MS)/Associated Country (AC) and one
organisation is located in a Third Country (TC), independently from the sector they belong to,

. if all three independent organisations are from MS/AC, at least one organisation should be from the academic
sector and one from the non-academic sector.

Above these minimum requirements additional organisations established in MS/AC and/or in other third countries
can participate

Therefore, the partnerships in RISE can be set up along either an international or an intersectoral dimension or a
combination of both.

B -

st e



Secondments

Duration of support: 1-12 months

Secondments may be split into several stays not exceeding 12 months in total and not going beyond the
project duration. The splits must be justified and considered beneficial for the transfer of knowledge

activities.

The exchanged staff members™ should be guaranteed full reintegration into the sending institution thus
maximising the impact of the action for knowledge sharing and long-term collaboration.

Reading the Guide for Applicants:

* Staff members in RISE are researchers (ESR and ER), innovators, administrative, managerial and

mv’
technical staff supporting the research and innovation activities of the project. They shall be actively

engaged in or linked to research and/or innovation activities for at least one month (full-time equivalent)
at the sending institution prior to the first period of secondment. Secondments in RISE are not subject to

the mobility rules.

BPRE .



RISE partnership

Example no.1

The international dimension does not exclude exchanges within
Academic Sector the same sector

il —
N

The European dimension allows only
intersectoral secondments

Academic Sector
or
Non-Academic Sector

i
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RISE partnership

Example no.2

Academic Sector

l . \ Non-Academic Sector

The European dimension allows only
intersectoral secondments
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Call deadlines 2019

Topics (Type of Action) Budgets (EUR million) Deadlines

2019

Opening: 04 Dec 2018

MSCA-RISE-2019 (MSCA-RISE) | 80.00 02 Apr 2019

Overall indicative budget 80.00
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Innovative Training Networks (ITN)

\/Ra|se excellence and structure research and doctoral training
v'Train a new generation of creative, entrepreneurial and innovative early-stage researchers

\/European Training Networks (ETN), European Industrial Doctorates (EID) or European Joint
Doctorates (EJD)

v'Triple 'i' dimension of mobility and particular focus on innovation skills

v/Structure research and doctoral training in Europe
v'Trigger cooperation and exchange of best practice among participants
v'Enhance researchers' employability and provide them with new career perspectives

.A MSCA - main EU programme for structured doctoral training e

dganis pe in Prors arioss
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Innovative Training Networks (ITN)

European Training Networks (ETN)
e The most general mode, epitomising the ITN policy objectives
e Does not require mandatory doctoral training but...

European Industrial Doctorates (EID)
e Focus on academic/non-academic collaboration
e Widening fellows' career horizons

European Joint Doctorates (EJD)
e Promoting greater structural co-operation between universities
e Offering more employment opportunities to fellows

B -
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ITN — Main features

Duration of projects: maximum 4 years

Support to early-stage researchers only

Fellowships of 3-36 months

Maximum 540 researcher-months per consortium (180 for EID with 2 partners)

D N NI N NN

Separate multidisciplinary panels for EID and EJD

| Fellowships

3-36 months i

| Duration of projects

maximum 4 years

i —



EURAXESS

EURAXESS - Researchers in Malion

LOGIN |

How can we help you?

IR W Lam Frease sefect e

http://ec.europa.eu/euraxess/

Plaags seedl

Welcome

EURAKESS - Resaarchars i Mobonh 15 4 unique pan-Eurnopean intEive
defivering mhommaton amd suppan sesvices 1o professional rmseanchers Backad
by e Ewrcgpean Unian and s Member Stales it suppors resasrchar maldity
and caresr deveiapment, white enhancing scienific collabodation bedwaen
Eurapss and e workd

EURAXERS coaecls researchers and enfrepranswrs aliows unkerstss and

i
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Call deadlines 2020

Indicative timetable:

12 October 2019 — 09 January 2020

Indicative budget:

EUR 525.00 million

Topies:

MSCA-ITN-2020 (MSCA-ITN-ETN)
MSCA-ITN-2020 (MSCA-ITN-EID)

MSCA-ITN-2020 (MSCA-ITN-EJD)
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European Researchers’ Night (NIGHT)

v'Bring researchers closer to the general public

v'Increase awareness of research and innovation activities

v'Public recognition of researchers
v'Stress researchers’ work’s impact on citizens’ daily life
v'Encourage young people to embark on research careers

S —

v'Increased awareness among the general public of the importance of research and innovation

v'Better understanding of the key benefits that research brings to society

v'Reduction in the stereotypes about researchers and their profession

v'Increase of people taking up research careers E—
APR v'Better understanding of the European Union among the general public

T
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Main features

v'Organised the last Friday of September v'Organise AT LEAST one European corner per project

(27/09/19, 25/09/20), until Saturday.
v'Providing general information about: EU; how EU funds

v'Active and direct involvement of researchers science and education in Europe and beyond

v'4 compulsory Work Packages: awareness v Promoting European dimension, gender balance and
campaign (timely, off and on line, possible pre- inclusion in research and innovation

events); activities during the Night

(edutainment, interactivity, EU corner); impact v'Participation of researchers having benefitted from MSC
assessment (quantitative and qualitative)’- actions and more generally HORIZON 2020 hlghly encouraged

management (various possible structures)

v Engagement with educational institutions (if
possible)

v'For 2018: encouragement of links with
European Year of cultural heritage

[E°RE -



Co-funding of Regional, National and International Programmes - COFUND

v/Stimulate regional, national or international programmes to foster excellence in researchers'
training, mobility and career development

v'International, intersectoral and interdicisplinary research training, as well as transnational and
cross-sector mobility of researchers at all stages of their career

v'Possibilities of synergies with structural funds

v'Opportunities for researchers from all countries

v'Researchers to comply with the mobility rules of the MSCA

v'Open and transparent recruitment, vacancies widely publicised

v'Exploit synergies between European Union actions and those at regional, national, and
international level e —

AP R v'Leverage funding and combat fragmentation

AN b
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Horizon Europe: MSCA in the Commission proposal

Pillar 1 Pillar 2 Pillar 3
Open Science Global Challenges and @ Open Innovation

Industrial Competitiveness

European Research Council Health European Innovation Council
Inclusive and Secure Society
Digital and Industry B European innovation ecosystems
Climate, Energy and Mobility
Food and natural resources European Institute of Innovation

Infrastructures Joint Research Centre and Technology

Strengthening the European Research Area

Sharing excellence Reforming and Enhancing the European R&| system

Marie Sklodowska-Curie Actions

Clusters

https://ec.europa.eu/commission/sites/beta-political/files/budget-may2018-research-innovation_en.pdf
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MSCA — Individual Fellowships
(IF)
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Why?

Are you an experienced researcher thinking about your
next career move?

Individual Fellowships fund
researchers looking to enhance their CAREER

career development and prospects t‘ faar —
by working abroad. -
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Individual Fellowships
Objective

The goal is to enhance the creative and innovative potential of experienced
researchers, wishing to diversify their individual competence in terms of skill
acquisition through advanced training, international and intersectoral mobility




Actions

Individual Fellowships

European Global

Fellowships Fellowships

Standard European Career Restart Panel
Fellowships

Society and Enterprise

Reintegration Panel Panel

B =



Only one proposal

Keep in mind that only one proposal per researcher may be submitted to this call. In the event of
multiple submissions, REA will contact the supervisor and researcher, who will then choose the
proposal to be evaluated:

- In case no reply is received, the first submitted proposal will be evaluated.
- In case of disagreement between supervisor and researcher, the supervisor's opinion prevails.

Reintegration Panel

Society and Enterprise

Global
Fellowships

Career ?

Restart «
]

Standard European
Fellowships

Panel
Jf
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Individual Fellowships (IF)

&.,/..,

I\/Iob|I|ty
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Mobility rule

For Standard (ST) the researcher must not have resided or carried out his/her main
activity (work, studies, etc.) in the country of the host organisation for more than 12
months in the 3 years immediately prior to the deadline for submission of proposals.

B -
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IF — European and Global

Maobility rule

European

Fellowships

EFs: 12-24 months

Global Fellowships ¥ 3.#

GFs: 12-24 months for the outgoing phase plus 12 month return phase
in Europe

B -



Standard European Fellowships (EF-ST)

= The researcher must be an experienced researcher
=  The researcher may be of any nationality. No age restrictions apply

=  The researcher must move or have moved (transnational mobility) from any country to the MS or
AC where the beneficiary is located

=  The researcher must comply with the mobility rule:

The researcher must not have resided or carried out his/her main activity (work, studies, etc.) in
the country of the beneficiary for more than 12 months in the 3 years immediately before the call
deadline

B -
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Career Restart Panel (EF-CAR)

The Career Restart Panel (CAR) is a panel of the EF which provides financial support to individual
researchers who wish to resume research in Europe after a career break (e.g. after parental leave, working
outside research, etc.).

=  The researcher must be an experienced researcher

=  The researcher may be of any nationality. No age restrictions apply

=  The researcher must move or have moved (transnational mobility) from any country to the MS or AC
where the beneficiary is located

=  The experienced researcher must have had a career break in research, i.e. they must not have been active
in research for at least 12 months within the 18 months immediately prior to the deadline for submission of
proposals

=  The researcher must comply with the CAR mobility rule:
The researcher must not have resided or carried out the main activity (work, studies, etc.) in the country of
the beneficiary for more than 36 months in the 5 years immediately before the call deadline.




Reintegration Panel (EF-RI)

The Reintegration Panel is a panel of the European Fellowships dedicated to researchers who wish to
return and reintegrate in a longer term research position in Europe.

= The researcher must be an experienced researcher. No age restrictions apply

= The researcher must be a national or long-term resident of a MS or AC

=  The researcher must move or have moved (transnational mobility) directly from a TC (excluding
compulsory national service and/or short stays such as holidays) to the MS or AC where the beneficiary
is located. In absence of a direct move from the TC, the proposal will not be eligible as EF-RI

=  The researcher must comply with the RI mobility rule:
The researcher must not have resided or carried out the main activity (work, studies, etc.) in the
country of the beneficiary for more than 36 months in the 5 years immediately before the call deadline

B.CRE Y



Society & Enterprise Panel (EF-SE)

The Society & Enterprise Panel is a panel of the European Fellowships dedicated to career opportunities for
researchers seeking to work on research and innovation projects in an organisation from the non-academic
sector.

=  The researcher must be an experienced researcher
=  The researcher may be of any nationality. No age restrictions apply

=  The researcher must move or have moved (transnational mobility) from any country to the MS or AC
where the beneficiary is located

=  The researcher must comply with the SE mobility rule:

The researcher must not have resided or carried out the main activity (work, studies, etc.) in the country
of the beneficiary for more than 36 months in the 5 years immediately before the call deadline

=  The beneficiary must be an entity from the non-academic sector




Global Fellowships (GF)

Global Fellowships are composed of an outgoing phase during which the researcher undertakes mobility to a
partner organisation in a TC for a period of between 12 and 24 months, followed by a mandatory 12-month
return period to the beneficiary located in a MS or AC

=  The researcher must be an experienced researcher. No age restrictions apply
=  The researcher must be national or long-term resident of a MS or AC

*  The researcher must move or have moved (transnational mobility) from any country to the partner
organisation located in the TC
=  The beneficiary must be located in an MS or AC, and,

The partner organisation for the initial outgoing phase must be situated in a TC and is the entity where
the initial outgoing phase takes place.

= The researcher must comply with the GF mobility rule:

The researcher must not have resided or carried out their main activity (work, studies, etc.) in the
country of the TC partner organisation where the initial outgoing phase takes place for more than 12
months in the 3 years immediately before the call deadline.

El°°RE s



Letter of commitment- GF

Each partner organisation in a TC must include an up-to-date letter of commitment in Part B of the
proposal to demonstrate its real and active participation in the proposed action and its precise role should

also be clearly described in the proposal.

NB!
GF proposals which fail to include a letter of

commitment of the partner organisation will be
declared inadmissible

"Rt .



Widening fellowships (WF)

WEF call is part of the Work Programme "Spreading Excellence and Widening Participation”, not of MSCA
WP

Applicants should submit their proposal to the MSCA-IF-2019 call only.

Only European Fellowships can qualify for the Widening call (GF are excluded)

When ranking list for MSCA-I1F-2019 call is finalised:

* EF proposals to widening countries on the Main list of MSCA-IF-2019 will be funded under that
call.

* Proposals not selected for funding and that have a chance to be funded under the WF call will
be automatically resubmitted and considered for funding under the widening call, within the
limits of the available budget.

NB! if a WF is funded, the applicant will not be acknowledged as MSCA researcher and will not be able to
ask for the official certificate

B -

st e



Duration of the fellowships

MSCA Individual Fellowships Duration
European | Standard 12 — 24 months
Society & Enterprise
Reintegration
Career Restart 12 — 36 months
Global Global Fellowships 24 — 36 months
(outgoing phase between 12 — 24 months
followed by a mandatory 12-month return
phase)

"Rt



Mobility: Secondments

During the implementation of the IF the Experienced Researcher may be seconded to another institution
in Europe. Such secondments must significantly contribute to the impact of the fellowship and therefore
in certain research fields would be expected to take place in the non-academic sector.

The organisation where the secondment takes place is a partner organisation and must be located in the
Member States or Associated Countries.

Duration of the fellowship Maximum duration of secondment

< 18 months 3 months

> 18 months 6 months
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Optional secondment - Global Fellowships

For Global Fellowships, such an optional secondment can also take place at the start of the action at
the beneficiary or its entity with a capital or legal link and/or a partner organisation in a MS or AC
for a maximum of 3 months, allowing the researcher to spend time there before moving on to a
partner organisation in a Third country.

In such cases, the initial secondment will be considered as part of the outgoing phase.

The cumulative duration of the secondments should not exceed 6 months !

B -

i

st e



Short visit is not a "secondment” !l

* Secondments have a clear impact on the project, are planned before, and have a particular scope —
for example, without the secondment the final results of the project would not be possible. A short
visit on the other hand will have a limited impact and could be spontaneous.

* The purpose of a secondment is providing transfer of knowledge and training, while the aim of a
short visit is simply to gather data and information.

* The secondment implies mobility to a partner organisation in a MS/AC.

Short visit ;é Secondment

B -
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Research, Training and Development

* A concrete plan of training-through-research at the host organisation’s premises.

Research & Training « well-defined objective in terms of career advancement (by attaining a leading

L 5§ L ]

independent position for example) or resuming a research career after a break.

e final outcome to develop and significantly widen the competences of the
Experienced Researcher, particularly in terms of multi/interdisciplinary expertise,
intersectoral experience and transferable skills.

* this plan comprises the researcher’s training and career needs, including
training on transferable skills, planning for publications and participation in
conferences.

[E/PRE =



Transferable skills

e Training related to research and innovation: management
rch skills of IPR, take up and exploitation of research results,
communication, standardisation, ethics, scientific writing,
personal development, team skills, multicultural
awareness, gender issues, research integrity, etc.

Analyvtical Thillking Rest

onteRlyyg
ﬁtﬁiﬂg &'ﬁl

e Training related to management or grant searching:
involvement in the organisation of network activities,
entrepreneurship, management, proposal writing,
enterprise start-up, task co-ordination, etc.
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Public engagement

The primary goal of public engagement activities is to create awareness among the general public of the
research work performed and its implications for citizens and society.
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Qutreach and Communication Activities in the
MSCA under Horizon 2020

Guidelines

MSCA feilows are expectad to engage In outreach activities as an integral part of their
fellowship. Below is a non-exhaustive set of practical outreach activities that MSCA
fellows could consider for their project.

Difference between communication and outreach

Qutreach and communication activities are related, but are not the same and a good
MSCA project should include a mix of both.

Outreach activities are meant to engage a large audience and to bring knowledge and
expertise on a particular topic to the general public. Outreach activities can take several
forms, such as school presentations, workshops, public talks and lab visits, etc. The
objective of outrsach is to explain the benefits of research to a larger public (the tax
payers who fund your research). Qutreach implies an interaction between the sender and
the receiver of the message, thers is an engagement and a two-way communication
between the researcher and the public.

Communication, on the other hand, only goes in one direction from the sender to the
receiver. Communication refers to articles in mainstream newspapers and magazines, or
on TV and radio channels. Successful communication requires a clear language and
attractive scientific subject with cutstanding results that can cabch the media's attention.

The Eurcpean Commission is aware that not every MSCA researcher is undertaking
research of interest to the mass media. You can start small and attempt having your
research published in your local newspaper. Researchers should be able to explain their
project to the karge public in accessible anguage: imagine having to explain what you do
to fellow commuters on your daily trip to work.

Possible activities
In arder te give visibility to MSCA projects, fellows could take part in cutreach activities
such

=1

+ Marie Sklodowska-Curie Ambassadors: Fellows acting as "Ambassadors®
organise activities with the aim of promoting their research to all public
audiences. MSCA researchers visit schools and universities or assist educatars in

Outreach & Communication

http://ec.europa.eu/research/mariecurieactions/documents/do

cumentation/publications/outreach activities en.pdf
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Financial Aspects

Researcher unit cost Institutional unit cost
Marie person/month person/month
Sklodowska-
Curie Action
Living allowance™ Mohility allowance Family allowance Research, training and Management and
networking costs indirect costs
Individual
Fellowships 4880 600 500 800 650

* The country correction coefficients that will be applied are indicated in Table 4 in Part 3 of the Work Programme

[E°RE -
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Call deadlines 2019

Conditions for the Call - Marie Sklodowska-Curie Individual Fellowships

Opening date(s), deadline(s). indicative bl.lclget(s):21

Topics (Type of Action) Budgets (EUR million) Deadlines
2019
Opening: 11 Apr 2019

MSCA-IF-2019 (MSCA-IF-EF-CAR) 236.49 11 Sep 2019
MSCA-IF-2019 (MSCA-IF-EF-RI)
MSCA-IF-2019 (MSCA-IF-EF-ST)

MSCA-IF-2019 (MSCA-IF-EF-SE) 8.00
MSCA-IF-2019 (MSCA-IF-GF) 50.00

Overall indicative budget 294.49

B -
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MSCA-IF-2018 : Cumulative percentage of proposals above threshold, with a given score or higher (funding range marked in green)

. 423 593 340 10586 152 201 923 1789 184 847 1637 62 23 a9 120 174 14 9z 247
mmr? 91.2 924 BT.0 928 B9.4 93.0 924 936 926 o0.8 926 924 8932 90.0 928 91.0 o4.2 80.2 a0.4
3"':' i ualto | cap RI SE ST-CHE | STEECO | ST-ENG | STENV | STAIF | ST-MAT ST-S0C | GF-CHE | GFECO GF-LIF | GF-MAT
100 0.00% 0.00% 0.00% 0.00% 0.00% 0.55% 0.33% 0.00% 0.00% 0.06% 0.00% 0.00% 0.00% 0.00%
0.47% 0.17% 0.558% 0.00% 0.00% 0.55% 0.54% 0.28% 0.00% 0.55% 0.00% 0.00% 0.00% 0.00%
1.65% 1.38% 1.18% 0.95% 0.00% 1.66% 0.78% 1.40% 0.52% 1.16% 0.00% 0.00% 1.15% 0.00%
3.07% 2.38% 147% | 208% 1697% = 3.22% 141% 2.68% 2.06% 2.28% 3.23%  0.00% 287% 0.00%
4.73% 5.90% 2.35% 3.968% 2.63% 5.11% 3.90% 5.48% 3.08% 4.15% 8.06% 0.00% 147% 0.00%
6.86% 10.62% 2.84% 6.06% 309% 7 10% 6.83% B.7T2% 4.64% 6.66% 9.68% B8.70% 820% T.14%
10.17% 14.33% 353% B.81% 3.29% 8.43% 8.99% 11.79% B.25% 8.98% 14.52% B.70% 11.49% 14.29%
12.28% 17.37% 5.00% 12.03% 3.95% 12.32% 11.27% | 14.82% 10.82% L 1B1% | 16.13% 0 21.74% 1437% | 14.29%
16555 @ 21.08% | 618% @ 1581% | 526% @ 1521% | 14.19% | 17.84% | 14.95% 14.17% | 2258% 21.74% L ITBHe | 21.43%
18.20% | % 178 18.96% 21.46% 18.56% 16.62% | 2742% @ 21.T4% 2008% | 2143%
20.80% B.55% 21.31% 22 10% 25.10% 22 B5B% 19.24% | 29.03% @ 26.08% 6.44% | 21.43%

2364% | 3221% | 10B88% | 2566% | 1447% | 2497% | 2535% | 2020% | 2577% | 2140%  2162% | 41.94% | 25.00%
2671% | 3491% | 1324% | 3011% | 1842%  28.19% | 2058% | 3385% | 2038% | 2586%  24.62% | 43.55% | 30.43%
30.73% | 30.12% | 16850% | 3523% | 2039% | 300T% | 3350% | 37.17% | 247% | 2016%  27.55% | 48.39% | 30.13%
33.33% | 4250% | 17.35% | 36.64% | 2500% @ 34.18% | 37TE1% | 4136% | 37.11% | 3235%  3036% | 48.39% | 30.13%
3570% | 4637% | 1853% | 4261% | 2697%  3651% | 4D09% | 4483% | 3069% | 3530%  3320% | 56.45%  47.83%
39.24% | 5093% | 1941% | 4564% @ 2961%  3984%  4323% @ 4863%  4175%  3943%  3568% | 58.06%  47.83%
4137% | 5430% | 2235% | 4081% | 3487%  4373% | 4B.B0% | 5283% | 4278% | 4345%  3M73% | 5068% | 47.83%
44.68% | 57.67% | 2412% | 5237% | 4013%  46.28% | 51.14% | 5505% | 4691% | 46B7%  41.91% | 6200% | 52.17%
4817% | 5970% | 2500% | 5530% | 4145%  4917% | 5374% | 5047% | 5000% | 5150%  4472% | 6290% | 5652%
5248% | 6476% | 27.06% | 59.00% | 4342%  5239% | 5731% | 6221% | 5567% | 5431%  4801% | 6290% @ 5652%
5579% | 67.28% | 3020% | 6231% | 47.37%  5527%  6035% | 6451% | 5825% | 5821%  5082% | 67.74% | 60.87%
58.34% | 609.31% | 3235% | 6515% | 50A6%  57.04% | GABI% | 67.08% | GOB2% | 61.04%  5363% | 67.74% | 60.8T%
6123% | T133% | 3559% | BB1A% | 5197%  5083% | GAT4% | 6948% | 6546% | B4B2%  5681% | 70OT% | 60DBT%
6265% | 7350% | 3794% | T140% | 5320%  6204% | GO01% | 7205% | GAS6% | GBO0%  5925% | 7007% | 6DBTW%
6525% | T7605% | 3971% | 7396% | 5320%  6459% | 7107% | TAZ9% | 7216% | 7072%  6182% | 7097% | 6957%
67.14% | 7B08% & 4176% | 76.42% | 5526%  67.04% | 7302% | 7B08% | 7423% | 7285%  6432% | 7742% | 7391%
68.09% | BO61% | 4441% | 7822% | 5855%  68.81% | 7465% | 7820% | 76.29% | 7500%  66.46% | B06E% | 7391%
6832% | B314% | 4618% | 7955% | 50ATH | T125% | 7700% | 7965% | 773%% | 7710%  GA4A% | B3BT% | 7AW
690R% | R449% | 5000% | BOJA% | B316%  7325% | TRG6% | B172% | T938% | 79B1%  7043% | BT10% | 7TB26%
7258% | BSB3% | 5382% | BI05% | GGA5%  T558% | B072% | B357% | B351% | B205%  7227% | 0032% | 7R26%

2089% | 21.43%
3448% | 2143%
3851% | 2B5T%
4138% | 4286%
4598% | 4286%
5000% | 4286%
54.02% | 4286%
56.00% | 50.00%
6092% | 5000%
8437% | 50.00%
6552% | 50.00%
67.24% | 50.00%
7241% | 5000%
75.29% | 50.00%
T750% | 5714%
T874% | 57.14%
B103% | 57.14%
BA4B% | T143%
BT36% | 7143%
BT36% | TB5T%

SEREE R SRR ERRSREERRE R GRS

Percentage of

__| Arapcsals |
ek 27.42% 14.17% 46.18% 16.95% 33.55% 24.42% 19.28% 16.43% 16.49% 17.95% 27.73% 2.68% 21.74% 18.10% 19.17% 12.64% 21.45% 16.30% 24 70%
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Co-funding of Regional, National and International
Programmes (COFUND)




General objective

The COFUND scheme aims to stimulate regional, national or international
programmes to foster excellence in researchers' training, mobility and career
development, spreading the best practices of the Marie Sktodowska-Curie
actions.

This will be achieved by co-funding new or existing regional, national, and
international programmes to open up to, and provide for, international,
intersectoral and interdisciplinary research training, as well as transnational and
cross-sectoral mobility of researchers at all stages of their career.

JAPRE -



Scope and Impact

Scope

international, intersectoral and interdicisplinary research training, as well as transnational
and cross-sector mobility of researchers at all stages of their career

Possibilities of synergies with structural funds

Opportunities for researchers from all countries

Researchers to comply with the mobility rules of the MSCA

Open and transparent recruitment, vacancies widely publicised

Expected Impact

exploit synergies between European Union actions and those at regional, national, and
international level
leverage funding and combat fragmentation

BPRE .



Main features

v" Mono-beneficiary

v' Legal entities (public and private) established in MS or AC and international
European interest organisations

v Two schemes:

Doctoral Fellowship
Programmes Programmes

B -
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Main features

v'Budget: € 90 Million in 2019 (Doctoral
Programmes: 35 Mil)

v'Maximum € 10 Million per single applicant
per call

v'Duration of projects: minimum 3  years,
maximum 5 years (including the time taken
to publish calls and recruit researchers)

v'Fellowships: minimum 3 months

v'EU contribution to cover living allowances
for researchers and management costs

"Rt

Each single application must only address the doctoral or
fellowship programme, but more than one application can
be submitted

Recruited researchers must respect the same mobility rule
as IF (for the fellowship programme) or ITN (for the
doctoral programme). Existing programmes can continue
with own mobility rule if well-justified.

Unless prohibited by national legislation all fellows,
including doctoral fellows, must be recruited on a work
contract.

A minimum of 3 researchers must be recruited/supported

In the doctoral programme all fellows must be registered
for a PhD




Doctoral Programmes

Addressed to Early-Stage Researchers

* Each researcher must be enrolled in a Doctoral Programme, advertised through EURAXESS

* Provide call(s) allowing ESRs to propose their own project or to choose among research projects
proposed to them.

* A supervisor must be appointed for each researcher

* Independent evaluators must be involved during the selection process and the call plannmg cIearIy
defined in Part b of the proposal :

* Gross salary offered to the researcher must be specified
* Secondment are positevely considered, when relevant

* Include: intersectoral, interdisciplinary and international dimensions




Fellowship Programmes

Addressed to Experienced Researchers.

* Single call or several calls (in this case regular selection rounds with fixed deadlines — no more than 4 per year
- must be provided)

* Calls for proposals advertised through EURAXESS and call planning explained in Part B of the proposal

* Minimum gross salary must be specified

* The mobility may be similar to those supported under MSCA-IF (cross-sectoral and interdisciplinary)

* Individual-driven mobility: researchers should be able to freely choose a research topic and host organisation

El°°RE s



Elegibility of researchers (DPs & FPs)

*Researchers are required to undertake trans-national mobility

If the programme, or part of it, is implemented implemented by a partner organisation established in a TC listed
in Annex A of rhe H2020 WP, researchers must be nationals or long-term resident of MS or AC.

*Support cannot be awarded to researchers who are already permanently emplyed by the organisation intending
to host them.

*Researchers must be dedicated full time to the research training activities

Elegibility of researchers applies at the date of recruitment/the call deadline of the co-funded programme. The
beneficiary can choose the reference date.

B -
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EU contribution

The financial support for COFUND takes the form of unit costs.

The unit costs cover researchers (living allowance) and institutional unit costs.

» researcher unit costs: to be used exclusively for the living allowance

» institutional unit costs: 325€ P/M for each eligible researcher. These costs must be used towards the
management of the programme. It is expected to be shared between the beneficiary and the partner

organsiation(s), if any.

Other cost items (mobility allowance, family allowance, research, training and networking costs, travel and indirect
costs) may be funded through other resources.

The maximum EU contributuion is €10 million per beneficiary.

BRAERE o



EU contribution

v

EU contribution to living allowance for contracts with full social security:
* Early stage researchers (ESR): € 1935 per person-month

* Experienced researchers (ER): € 2740 per person-month

EU contribution to management costs: € 325 per person-month

Example (Fellowship programme — ER)

Minimum amounts for monthly Total cost [€ per EU contribution [€ per
. .- Cost item person-month] person-month]
living + mobility allowances:

e ESR: €2709 Living allowance 4800 2740
e FER:€ 3836 w Mobility allowance 500

. / Research costs 500
Other costitems may be funded ——

Management costs 600 325

through other resources
(including ESIF funds) \ — o

Total 7000 3065




EU contribution

v'To put the previous example in another way:

v The living allowance and management costs are 5400 EUR and the EU contributes
3065 EUR to this

v'The remaining 2335 EUR in this category can come from any source, except EU
funding.

v'The mobility, research and indirect costs are 1600 EUR and these can come from
any source except H2020 (but including ESIF)

B.CRE Y



Call deadlines

Call Opens - Closes

COFUND 2019 04/04/2019-26/09/2019 EUR 90 million

COFUND 2020 08/04/2020-29/09/2020 EUR 100 million
indicative




COFUND: Project submission in outline
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Proposal submission

Part A Part B
Administrative aspects: Part B (section 0)
* general information e general description of the programme (max 1
* Participants & contacts pages) information on the beneficiary
 budget
* ethics Part B (section 1-3):
e call specific questions e excellence
N1 ° impact
MOU2 . -
1 General information Implementatlon
2 Participants & contacts )
Part B (section 4-5):
3 Budget ‘ i
- * ethical aspects
4 Ethics ‘ o | f tt t
5 Call-specific questions ‘ etters ot comm men




Diapositiva 75

MoOU1l Da verificare
Microsoft Office User; 24/06/2019

MOU2 Cambiare
Microsoft Office User; 25/06/2019



Proposals in this call must be submitted electronically, using the Electronic Submission
Services of the Commission accessible from the call page on the Funding and Tenders Portal.

In Part A you will be asked for certain administrative details that will be used in the
evaluation and further processing of your proposal. Part A constitutes an integral part of

your proposal.

Details of the work you intend to carry out will be described in Part B




SEARCH FUNDING & TENDERS ¥ [glol/ Aol tad J[od] 50N | g

H2020-MSCA-COFUND-2019 Q

I Match whole words only

¥ GRANTS v TENDERS

Filter by submission status

v v
FORTHCOMING OPEN CLOSED

Filter by programme (only for grants)

Select a Programme..

Filter by call for tender

Select a Call

Funding & tender opportunities

m European |
Commission | Single Electronic Data Interchange Area (SEDIA)

English )

select aam

PROJECTS & RESULTS WORK AS AN EXPERT SUPPORT ¥ programme  ==s

Funding and tenders

1 results
Sort by: O opening date = title 1D deadline

Download all funding and tender opportunities to your calendar or

subscribe to the RSS feed (unfiltered).

m Online manual
“Find a grant”

See all calls for tenders published by EC

Co-funding of regional, national and international programmes MSCA-
COFUND-2019

Types of action: Doctoral programmes Types of action: Fellowship programmes | Programme: Horizon 2020
Deadline model: single-stage

Deadline date: 26 September 2019
17:00:00 Brussels time

Open for submission Opening date: 04 April 2019

.A PRE https://ec.europa.eu/info/funding-tenders/opportunities/portal/screen/home -



Start Submission

Select your type of action to start submission

To access the Electronic Submission Service, please click on the submission-button next to the type of action that corresponds to your proposal, You will then be asked to
confirm your choice of the type of action and topic, as these cannot be changed in the submission system. Upon confirmation, you will be linked to the correct entry point.

To access existing draft proposals for this topic, please login to the Funding & Tenders Portal and select the My Proposals page of the My Area section.
Type of Action: Doctoral programmes [ MSCA-COFUND-DP] Start SUBMISSION

Type of Action: Fellowship programmes [ MSCA-COFUND-FP] Start SUBMISSION

Get support

Online manual ITHOW TO

"Submit a proposal® “Submission of Proposals”
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Part A of the Proposal

1 General information Show

2 Participants & contacts Show

3 Budget Show

4 Ethics Show

5 Call-specific questions Show




1 - General information

Topic MSCA-COFUND-2019 Type of Action MSCA-COFUND-FP
Call Identifier H2020-MSCA-COFUND-2019 Deadline Id H2020-MSCA-COFUND-2019 . .
f— Part A1 — General information
< & test
Proposal title Meax 200 characiers (with spaces). Must be understandable for non-specialists in your field S peC Ifl C atte ntl on's h ou |d be glve N tO

Note thae for technical reasons, the following characters are not accepred in the Praposal Title and will be vemoved: < > " &

- the descriptors (keywords) since this
s will guide the REA in the selection of
the most appropriate experts for the
proposal evaluation.

Free kevwords o . - - .
! \Enter ary words vou think give extra detail of the scope of your praposal (mex 200 characters with spaces).

Abstract

ZZIZ

| Remaining characters 1897
17 e i e



Resubmission of proposals

Table Of Contents Validate Form Save SavedClose

FropozalID}  SEP-210602006 Acromym  test

Has this propozal (or a very similar one) been submitted in the past 2 years in response to a call for } =
proposals under Horizon 2020 or any other EU programme(s)? - B

H2020-MSCA-COFUND ver 1.00 20190315

i

APR Sl

i 1w Prors grisss
Ricaivk [irepss
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Table Of Contents ‘Validate Form

PropesalID SEP-I10602006 drromm test

Declarations B

1} The applicant (future beneficiary) declares o have the explicit conzent of all parner organizations: (if applicabls) on
their perticipation and on the content of this proposal.

1) The informstion contzinad in thiz propozal iz correct and complete.

5 Thiz proposzal complias with ethical principles (includmg the highest standards of reszarch integrity as s2t out, for
inztance, in the Ewropean Cods of Conduct for Fezearch Integrity  and mcluding, in particular, aveiding febrication,
sification, plagtarizm or other rezearch misconduct).

4} The applicant (future bensficiary) confimms:

- to have carried out the zelf-check of the financial capacity of the crzanization on

g _21 research participants | l'dasktop'an'orsenizations 1fi-hmml or to be covered by a financial
heiakility check in an EUT project for the last clozed financial vear Where the result was weak or insufficient, the applicant
future beneficiary) confirms being aware of the meszures that may be impozed in accordance with the HI020 Grant:
MIamaal (Chapter on Financial capacity check); or

- iz exempt fom the fnancial capacity check being 8 public bedy including international orzanizstions, higher or
lrzcondary education establizhiment or a legal entity, whose viability iz guarantesd by a hlember State or azsociated
lcountry, a= defined in the H2020 Grants Manual (Chapter on Financial capacity check); or

| &z zole partucipant in the proposal iz exempt from the financial capacity check.

5} The applicant {futare bensficiary) bereby declares:

- it iz fully eligible in accordance with the criterta zet out in the specific call for proposals; and

|- it has the financial and operationsl capacity o camy out the proposad scton.

[The applicant (fururs bensficiary) i= only responsible for the comecmes: of the informarion relating to hiz'her own organization. Whers
fhe propozal is= to be retained for EU funding, the applicant (futurs baneficiary) will b2 required to present a formal declaration in thiz
Fespect.

Note:

Feor multi-beneficiary applications, the coerdirator voucke: for its ewn erganization and thar all other participents confimned their participation
and compliance with conditions zet out in the call If the proposal & retamed for funding, each pamicipant wil be reguirsd to submit 2 fommal
declzration of honor confimuing thiz

Fahe statements o7 incarrect information may lead to administrative sanctions under the Financial Fezulation 2018371046

Personal data will be cellzcted. wsed and precessed in accardance with Fegulation 20131723 and the Fundins & Tenders Portal privacy statement
Plzzze be howevar aware that, to protect EU financial intsrests, vour data may be tranzferred to other EU institutions and bodies and be registerad in
the EDES daabzze Dieta in the EDES database is alzo subject to Fegulation 20181725 and the EDES privacy statemeant

Aganism g i Promatisss stk

st e




Part A2 — Participants and contact

Table Of Contents Save SavedClose

2 - Participants & contacts

1 |comune di calangiannps Italy Showr

B -



2 - Adminmistrative data of participating organdsations

Takle Of Comtents

Save SavefCloze

Future Host Instiinbon

Department(s) carrying oul the proposed work

Drepartment 1

Deparment name Neome of the deparmment/instinge cormving sur the work:

‘ | Eama sz proposing orgenization’s address

Sweat \Pisase enter sireet nawe and musebar

s Pleezme gnter the aws of the fown

Pozwode g o

Country ‘Piaa:s'saﬂanacmm_p

Deperndencies with other proposal parficipans

Charaster of dependence Perricinane




Table Of Conbenis

Propasa! il SEP-21KG02 006 Acrarym test Short e APRE

Perzon in chavge of the proposal

The name and e-mail of contact persons ars read-only in the administrative form, enly addidenal details can be edited hare To zive access rights and
bazic contact details of contact persons, please zo back to Step 4 of the submizsion wizard and sawe the changes.

s v Sax ) Mals () Famals

Firziname Silia Lazt name VALENTINI

E-Mzl valentini@apre.it

brls FPlaase indicate the position g the Contact Poid above in the organisarion |

Department  ome of the departmens instiute carrving our the work | orgaﬁﬁﬁ&ﬁ ST

Same as proposing organizsiion's address

Street |P1's|:rs grfer street mame and rumber |

Towm Post code

|P1'sn:f-5 enter the weme of the fown draa code.
R Flegse select a country T
Wabsite | |
Fax
Phone |+3_-:1- e e Phene2 . vooooooooe | 00 XODO0OE

APRE s

Aganism g i Promatisss
Rizaina §qrepes
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Part A3 — Budget

Table Of Contents

Propasal ID SEP-210602006 Acromgm test

3 - Budget
Type of conmmact Wmbar Imstitationa] wsit B EPEI st
= Propozal

1 ofpersgn | Dimcacher “””?c"f costperson monih) | consriburioa[EEAC + | conmitonFIEe0 = | fiesiacion com adzese

momths[B] {person m BT B*D [

Employment, or sguivalent 0 740,00 325 0,00 0,00 0,00

Fiad-zmoust fzllowskip 0 1370,00 325 0,00 0,00 0.00

Tatal 0,00 0.00

st e



Part A4 — Ethics

How to complete your ethics
Self-Assessment

‘Wersiaril 1
13 Deacpiber 2004

gy § i by i Domer [T o S e -
vardmr R AT T G B e b B e wah el OF waie O Be
i sl P e g P, Y, e 4ol g i e ki s e T
w3 e U el e b s s e S Gl e ey

TR e

http://ec.europa.eu/research/participants/data/ref/h2020/grants_manual

4 - Ethics

/hi/ethics/h2020 hi ethics-self-assess en.pdf

EAPRE

1. HUMAN EMBRYOSFOETUSES

Does vour rezsarch imvolve Ye: ® No

Dhoes vour rezaarch invelve the uze of human embrvozT Ve % Mo

Dioes vour ressarch invelve the use of human fostal tizsues / cells? Yer * Ne

1 HIMANS Page
Dioes vour resagrch involve human parmicipants? Yes ¥ o

IDioes vour ressarch mvolve phyzical interventions on the study participants? Yer ¥ No

3. HUMAN CELLS / TISSUES Paze
Dio=s vour rasearch imvolve human cells or tizznes {other than from Human Embrvos Foemass, Ye: * Mo

1.2 zection 157

4. PERSONAL DATA Page
Dioes vour ressarch involve personal data collection and 'or procezzing? Yer ® 1o

Croes vour research involve further proceszing of previouwsly collacted perzonal  data Yez ® g

secondary uss)?

5. ANIMALS Page
Dio=s your rezearch imvolve animalsT Ves @ Ng

& THIRD COUNTRIES Paze
[n caze non-EU countriaz are involved, do tha rezearch relaved activities undemaken in these vas @ Mo

joountries raize potential ethics izzuss? ) h

Dio vou plan to use local resources {22 animal end'or human tizszus samples. genetic matsnal ve: ® o

live animzls himean remains, materials of historical value, enden=ered fauna or flora ssmplaz, h h

etc.)?

Do vou plan to import any material - including personsl date - fom non-EU countriss into the ver ® g

Do vou plan to export amy materizl - including personsl date - from the EUJ to non-EU| ve: ® 1

couniries? h :
[n caze your rezearch imvolves low and or lower middls moome countriss, ars any benefits- Tes ® g

shering action= plennesd?

Could the zituation in the country put the individuals taking part in the research at risk? Yes @ No

el

[ —




Table Of Contents Walidate Form

FropazaliD  SEP-210602006 Acromgm et |

Part A5 — Call-specific questions

5 - Call-specific questions

[Havz you banefited from COFUND under previous calls (under 3eventh Framework Programme @ Yes @ Yo
lor under Horizon 202037 ) '

|Ha; vour instittion submitted another application to the zama call? D Yes O Ko
Az part of YoUr prosTamma:

1} Do vou plan on having partnar organizations? D Yesz 0 No

4 Fecruitments and 'or secondments to the non-academic sector are:

|- X0t planned in the project

- Mot zpecifically planned but could be offared upon request

I tlandzrory for most {or all) rezearchars

5 Fecruitments and or secondments offering an interdisciplinary work experience are

|- Iiot envizazad at all

- Mot zpecifically envizaged but could ke offered upon ragquest

| Mlandatory for most (or all) resserchers

&) Which kind of geographical mobility will be offered? Zelect 2: many options as relsvant:

BARE
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Az part of vour programms:

11 Do vou plan on having partner organisations?

e
& Yez

No

1) These partner orzanization: would be:

- Exclusively academic

- hlzinky acadammic

- Dlzinly non-academic

- Excluzively non-acadamic

2 How many partner organizstions do vou estimate will participata?

<10

- L0t 20

F2lte40

L=40

<} Becrumments and or secondments to the non-academic sector ars:

|- 1Mot planned in the project

- Mot specifically planned but could be offered upon request

I hIandatory for most {or all} rezsarchers

5 Becrumments and or secondments offering an mterdisciplinary work experience ares:

- Mot envizaged at all

- Mot zpecifically envizazed but could ke offersd upon request

I hlandastory for most (or all) ressarchers

gaitE Bicena b

&) Which kind of geographical mobility will be offered? 2el=ct a: many options as relsvant:

Partner organisations:

»Type

» Number

» Recruitments and/or secondment to the non-
academic sector

» Recruitments and/or secondment offering
interdisciplinary work experience

» Geographical mobility




Table Of Contents Walidate Form

PropasaliD SEP-210602006 drromm test

- P.azearchers will spand most (or all) of thair fallowship in the country of the beneficiary

- Rlesearcher: will spend most (or all) of their fellowship in a couniry which iz not that of the beneficiaty, but which is an
EU Membar State or Azzociated Country

| Foazasrchar: will spend mast (or all} of their fallowzhip in 8 non-azzocisted Third Counory

71 1= vour propozsl et up m the context of 3 regional’mational smart specialisation strategy | . Yes & Yo |
(53) for research and innovation?

%) Do vou envisage nsing Enropean Structural and Investment Funds (ESIF) to support vour | | Yes & No |
COFTND project? - -

07 Select the main sourceds) of vour own confribation to fthe co-funding| (mae. 3 - by arder of priorcy)
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Part B of the Proposal

Cover page and end page must be included in the part B of the proposal!

Start page must include:
* Proposal acronym;
* Scheme to which you are applying.

In drafting PART B of the proposal, applicants must follow the structure outlined in the
Guide for Applicants

B =
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General information

Proposals must respect the following minimum standards:

@

a minimum font size of 11 points, except for the Gantt chart and tables where the minimum font
Size is 8 points

single line spacing

A4 page size

margins (top, bottom, left, right) of at least 20 mm (not including any footers or headers)

a clearly readable font (e.g. Arial or Times New Roman)

Part B (section 1 to 3): The 30-page limit is respected (after the call deadline, excess pages above

this limit will automatically be made invisible, and will not be taken into consideration by the experts).

Part B (section 4 to 5): no overall page limit

Tables are for illustrating the core text of the proposal. They cannot be used to contain the core text
itself
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General information

Literature references should be listed in footnotes, font size 8. However, regardless of the format used,
all footnotes will count towards the page limit

Part B of your proposal carries as a header to each page the proposal acronym and the scheme to
which you are applying (i.e. DP or FP). All pages should also be numbered in a single series on the
footer of the page to prevent errors during handling. It is recommended that the numbering format

"Part B - Page X of Y" is used.

The final version of Part B must include the letters of commitment required from Partner organisations.
These letters should be signed by the organisation's legal representative, or someone of equivalent

authority

JAPRE -



General description of the programme

Describe the beneficiary and partner organisation structure

Describe the beneficiary and the partner organisations (if any). Be clear what type of beneficiary is leading the project. For example,
government funding organisation; research centre/university etc.

Provide a general statement on the beneficiary strengths (research and innovation strengths; funding achievements; industry collaboration;
main RTD outcomes; etc). If appropriate, references to the regional or national research and innovation ecosystem could be included.

Mention if the research carried out by the project or the beneficiary aligns with specific research disciplines based on national or regional
Research and Innovation Strategies for Smart Specialisation (RIS3 strategies).

Demonstrate how the beneficiary is the most suitable/best entity to run the programme.

Outline the programme and its structure.

Introduce the size immediately-duration of the programme (36-60 months), how many fellows will be recruited, how many calls, the
duration for each researcher (typically 12 to 36 months).

Describe who is involved in the project (the main beneficiary, layout of the COFUND, partner organisations, a diagram is useful here).
Describe the COFUNDs Programme aims and objectives.

Describe the need and potential impact of the COFUND programme.
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Information on the beneficiary

Name of Beneficiary Beneficiary short name Country Academic (Y/N)




Excellence

Impact

Quality and
efficiency of the

implementation

Quality of the selection /
recruitment process for
the researchers
(transparency, composition
and organisation of selection
committees, evaluation

Enhancing the potential and
future career perspectives
of researchers;
Strengthening human
resources on regional,
national or international level

criteria, equal opportunities)

~
L

Quality of the research
options offered by the
programme in terms of
science, interdisciplinarity,
intersectorality and level of
transnational mobility

Aligning practices of
participating organisations
with the principles set out
by the EU for human
resources development in
research and innovation

Quality of career
guidance and training,
including supervision
arrangements, training in
transferable skills

Quality of the proposed
measures to exploit and
disseminate the results

Quality of the proposed
measures to communicate
the results to different target
audiences

Demonstrate the transparency of the selection process of the researchers

+ Dissemination of the calls in appropriate ways;

« Information provided to the candidates (e.g. conditions of the
fellowship, host institution, evaluation process, results, review/appeal,
etc.);

e Eligibility criteria and application requirements;

s Any other relevant point.

Describe the organisation of selection process

« Composition of committees involved in the different stages of the
process (i.e. eligibility check, evaluation, selection, appeal);

s Selection of experts;

« Fellows/Researchers’ selection workflow and powers entrusted to the
different actors;

* Any other relevant point.

List the Evaluation Criteri
¢ Criteria/sub-criteria for the selection of researchers;
« Any other relevant point (scoring, thresholds, etc.).

Ensure equal opportunities

Equal opportunities should be understood in its widest sense. While it
is not possible for an applicant to describe fully its potential actions, its
equal opportunity policies and those of its partner organisations should
be summarised. The independent experts will be asked to scrutinise
how these provide equality of opportunity to the researchers, equality
of treatment during the selection process and equality of support,
during their fellowships, to the successful researchers.

EAPRE




Quality and _

recruitment process for
the researchers
(transparency, composition
and organisation of selection
committees, evaluation
criteria, equal opportunities)

future career perspectives
of researchers;
Strengthening human
resources on regional,
national or international level

efficiency of the
Quality of the selection 7 | Enhancing the potential and | coherence,

effectiveness and
appropriateness of
the work plan

Quality of the research
options offered by the
programme in terms of
science, interdisciplinarity,
intersectorality and level of
transnational mobility

participating organis
with the principles se|
by the EU for human

resources developme
research and innovat

Aligning practices ﬂf4
[ ]

7

Quality of career
guidance and training,
including supervision
arrangements, training in
transferable skills

options,

Excellence of the research programme;

Quality of the research options in terms of interdisciplinary research
intersectorality (mobility between the academic and non-
academic sector) and international networking;

- | * Any other relevant point

Quality of the proposed
measures to exploit and
disseminate the results

Competence of the
participant to
implement the
programme

Quality of the proposed
measures to communicate
the results to different target
audiences




Excellence

Impact

Quality and _

efficiency of the
implementation

Describe the supervision arrangements

Quality of the selection /
recruitment process for
the researchers
(transparency, composition
and organisation of selection
committees, evaluation
criteria, equal opportunities)

Enhancing the potentij
future career perspe
of researchers;
Strengthening humai
resources on regional
national or internationa

Supervision arrangements, quality and experience of supervisors
should be described (especially for DPs), as well as how progress of the
fellows will be monitored and their career development promoted and
guided.

Any other relevant point.

Describe the training

Quality of the research
options offered by the
programme in terms of
science, interdisciplinarity,
intersectorality and level of
transnational mobility

Aligning practices of
participating organis

with the principles sq ,

by the EU for human
resources developm
research and innova

Quality of career
guidance and training,
including supervision

Quality of the proposed
measures to exploit ang
disseminate the resulf

arrangements, training in
transferable skills

7

Training on research skills within the appropriate discipline(s) and/or to
gain new skills;

Support and/or additional training in non-research oriented transferable
skills (i.e. grant writing, project management, IPR, entrepreneurship,
training for job interviews), 'open science skills' (i.e. learn researchers
how to open access to their publications, manage and share their
research data, be trained in ethics and research integrity, on gender
balance in teams and research content, learn to communicate with the
general public and to even integrate citizens in research design and
processes including through citizen science);

Any other relevant point.

Quality of the proposed

measures to communicate
the results to different target

audiences




Career Development Plan

A Career Development Plan should not be included in the proposal, but will be
part of the action's implementation in line with the European Charter for
Researchers. The Plan should be established jointly by the supervisor(s) and the
researcher. In addition to research or innovation objectives, this plan comprises the
researcher's training and career needs. including training on transferable skills,
teaching, planning for publications and participation in conferences.

B -
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Impact

Expected Impact:

At researcher level:

* Increased set of skills. both research-related and transferable ones. leading to improved
employability and career prospects both in and outside academia

* Increase in higher impact R&I output. more knowledge and ideas converted into

Readin g the Work produets and services
Pro gramme MSCA 2018-20: * Greater contribution to the knowledge-based economy and society

At organisation level:

e Enhanced cooperation and stronger networks
* Better transfer of knowledge between sectors and disciplines

* Boosting of R&I capacity among participating organisations

At system level:

e Increase in international. interdisciplinary and intersectoral mobility of researchers in
Europe

* Strengthening of Europe's human capital base in R&T with more entreprencurial and

better tramned researchers

* Better communication of R&I results to society

* Increase in Europe's attractiveness as a leading destination for R&I

s Better quality research and innovation contributing to Europe's competitiveness and
erowth

. A P R E 08/05/19 Horizon 2020: Le azioni Marie Sklodowska rope
dhiva Al . I\r , e

Curie actions
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Quality and _

efficiency of the
Quality of the selection 7 | Enhancing the potential and | coherence,

recruitment process for
the researchers
(transparency, composition
and organisation of selection
committees, evaluation
criteria, equal opportunities)

future career perspectives
of researchers;
Strengthening human
resources on regional,
national or international level

N

effectiveness and
appropriateness of
the work plan

Quality of the research
options offered by the
programme in terms of
science, interdisciplinarity,
intersectorality and level of

Aligning practices of
participating organisation
with the principles set out

by the EU for human
resources devalanmant in

Appointment
conditions

o searchers

researchan e Describe how the potential and future career perspectives of selected
researchers will be enhanced;

Outline how the proposed programme will impact on strengthening
research human resources on regional, national or international level;
Any other relevant point.

transnational mobility

Quality of th{ e

Quality of career
measures to

guidance and training,
including supervision disseminatq .
arrangements, training in
transferable skills

Quality of the proposed
measures to communicate
the results to different target
audiences




Quality and _

efficiency of the
Excellence Impact implementation

Quality of the selection / | Enhancing the potential and | coherence,

the researchers of researchers; annranriatenace nf

(transparency, composition 2;?:1?:2 e Describe how the programme will contribute to the implementation of
i;‘fn:’nﬁfe’;:ﬂgﬁgl3;;5};‘-‘“'“" S oral o principles set out by the EU for the human resources development in
criteria, equal opportunities) R&I (such as Charter and Code?®, or the Principles for Innovative
Quality of the research Aligning Doctoral Training for DPs) at the participating organisations;

options offered by the Pi}:ﬁiﬂpa e Any other relevant point.

programme in terms of wi e —

science, interdisciplinarity, by the EU for human e

intersectorality and level of | resources development in 7

transnational mobility research and mnovahy

Quality of career Quality of the proposed Competence of the

guidance and training, measures to exploit and participant to

including supervision disseminate the results implement the

arrangements, training in programme

transferable skills

Quality of the proposed
measures to communicate
the results to different target
audiences




Quality and _

efficiency of the
Excellence Impact implementation

uality of the selection / | Enhand . e . . .
?ecru::me“t process for | future| ¢ Describe plans and procedures for exploitation and dissemination of results

the researchers of rese towards the research and innovation community and other relevant

iti Stren . . .
g‘;g";;‘}ﬁgg{;ﬁﬁ“g;pﬁ‘;fétég';n eon]  Stakeholders (e.g. industry, other commercial actors, professional

committees, evaluation nationdg  organisations, policy makers) in order to achieve and expand potential
criteria, equal opportunities) impact of the programme. This includes the strategy to be adopted to
Quality of the research Aliﬂt'_‘i! ensure open access to publications and to research data (when
options offered by the partici ; . ]
OB ranae i terma ot with ti appropriate) as well as promoting FAIR data management ;

science, interdisciplinarity, | by the| e Intellectual Property Rights issues (if relevant);
intersectorality and level of | resour e Any other relevant point.

transnational mobility resear

7
Quality of career Quality of the proposed Competence of the
guidance and training, measures to exploit a participant to
including supervision disseminate the ults implement the

arrangements, training in programme

transferable skills

Quality of the proposed
measures to communicate
the results to different target
audiences




Quality and _

recruitment process for
the researchers
(transparency, composition
and organisation of selection
committees, evaluation
criteria, equal opportunities)

future career perspectives
of researchers;

efficiency of the
Quality of the selection 7 | Enhancing the potential and | coherence,

effectiveness and
appropriateness of

Strengthening human
resources on regional,
national or international level

the work plan

Quality of the research
options offered by the
programme in terms of
science, interdisciplinarity,
intersectorality and level of
transnational mobility

Aligning practices of
participating organisations
with the principles set out
by the EU for human
resources development in
research and innovation

Appointment
conditions

of researchers

e Communication and public engagement strategy of the programme; in

Quality of career
guidance and training,
including supervision
arrangements, training in
transferable skills

Quality of t particular the approach envisaged to create awareness among the
Eiiiﬁié general public of the research work performed under the programme

and its implications for citizens and society should be described;.
e Any other relevant point.

Quality of the proposed
measures to communicate

the results to different targe
audiences




_ Quality and I

efficiency of the
Excellence Impact implementation

» Describe the management plan of the programme and the resources; [ ;' the potential and | coherence
define the work packages and deliverables; include a timeline or Gantt |career perspectives B e e e

chart giving an overview of at least the: archers; appropriateness of
o Expected start and end date of the action (number of months);  pthening human the work plan
N ber of Calls: ces on regional,
2 alll : ok il or international level
o Opening/Closing date of the call(s); <
o Numbe[‘ of fgllowshlps offered per call; g practices of Appointment
o Evaluation timeline; pating organisations | conditions

o Expected/planned start/end date of researchers’ appointments. he principles set out

« Financial management and risk management/contingency plans of the |EU forhuman
) ‘ces development in
programme, 'ch and innovation

« Any other relevant point.

of researchers

Quality of career Quality of the proposed Competence of the
guidance and training, measures to exploit and participant to
including supervision disseminate the results implement the
arrangements, training in programme

transferable skills

Quality of the proposed
measures to communicate
the results to different target
audiences

Bl RE = Bl




_ Quality and I

efficiency of the
Quality of the selection / | Enhancing the potential and | coherence,

recruitment process for
the researchers
(transparency, composition
and organisation of selection
committees . evalyation

future career perspectives
of researchers;
Strengthening human
resources on regional,
national or international level

costs, indirect costs);

services/facilities;

e Any other relevant point.

e Amounts that will be provided for the benefit of the researcher (e.g. living,
mobility, travel and family allowances) and for the organisation that is
hosting the researcher (contribution to research, training and networking

« Working conditions, institutional administrative support, and available

« Employment conditions, including statutory working practices, social
security coverage and social benefits;

¢ Compare the proposed working conditions proposed through the
programme with the regional and/or national and/or sectoral ones;

effectiveness and
appropriateness of
the work plan

igning practices of
prticipating organisations
ith the principles set out
y the EU for human
sources development in
search and innovation

Appointment
conditions

of researchers

&
T~

hality of the proposed
pasures to exploit and
—vsseminate the results

B.PRE

IMTCIUAITTY SURDETWISTUTN
arrangements, training in
transferable skills

Competence of the
participant to
implement the
programme

Quality of the proposed
measures to communicate
the results to different target
audiences




_ Quality and I

recruitment process for
the researchers
(transparency, composition
and organisation of selection
committees, evaluation
criteria, equal opportunities)

future career perspectives
of researchers;
Strengthening human
resources on regional,
national or international level

efficiency of the
Quality of the selection / | Enhancing the potential and | coherence,

effectiveness and
appropriateness of
the work plan

Alianing practices of

e Description of how the administrative, technical and human resou
will be used to implement the programme.

researchers and contributing financially to the programme
applicable);
» Support offered to candidate researchers during

application/recruitment/implementation;
« Any other relevant point.

o« If known, description of partner organisations hosting and training the

rces (ipating organisations

he principles set out
EU for human

E-ces development in
ch and innovation

(if

Appointment
conditions

of researchers

the y of the proposed

res to exploit and
minate the results

arrangements, training in
transferable skills

Competence of the
participant to
implement the
programme

&
~

Quality of the proposed
measures to communicate
the results to different target
audiences

B.PRE
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Table 1

The following table (or similar) should be used to detail the financial aspects of the programme. Please note that the
amounts for the living allowance and for the mobility allowance must be specified individually:

EU contribution Total cost = EU contribution +

Cost categories (EUR/person- OWN resources
month) (EUR/person-month)

1 935 (for ESR)*

2 740 (for ER)*

Living allowance e

Mobility allowance*®* ML A o
Family allowance** M/A
Travel allowance*®* /A
Research costs** A
Other {tra::lng, ete.) YA
Management costs 325

Indiract costs™** M A

*Chowse the applicable rare, and delere the other.
¥ IF applicable, delete otherwize, Odher lines can be included for categories not shown in the femplare ahove.
3 The sum of livieg and mobilite allowances must ro be lower than EUR 2709 for EXR and EUR 38536 for ER.

B -
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Work Packages’ description

The following work packages and pre-filled
deliverables are mandatory, and constitute a
minimum requirement

You are welcome to add work packages and
to enhance these deliverables and to add
additional ones

B.PRE

Work package number 1 | Start date or starting event:
Final date:
Work package title Management

Deliverables
D1.1 Progress Report

Work package number |2 Start date or starting event:
Final date:
Work package title Dissemination of the Programme and its Calls

Deliverables

D 2.1 Report/s on communication and dissemination activities
D 2.2 Inform for each call the Project Officer by sending the link to the
Euraxess website where the Call has been published

Work package number 3 | Start date or starting event:
Final date:
Work package title Evaluation and Selection

Deliverables
D3.1 Report for each call on evaluation and selection

Work package number 4 | Start date or starting event:
Final date:
Work package title Ethics Issues

Deliverables
D.4.1 Report for each call on ethics issues




Part B section 4-5

*Part B Section 4 - Ethical Issues

* Part B Section 5 - Letter of commitment
The partner organisations identified in the proposal must provide a letter of commitment
specifying their precise role in the programme, as well as the amount of their financial
contribution if any.

Table2
Role

Part Hosting Hosting Providing other Financial

artner Partner Academic researchers | researchers training or contribution
organisation | organisation | Country | ™\ |y WITH WITHOUT career in EUR

name short name recruiting recruiting development | (if applicable)

(Y/N) (Y/N) opportunities
(¥/N)

B -
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COFUND: Evaluation process




Award criteria

Excellence Impact Implementation
*Quality and credibility of the *Enhancing the potential and future *Coherence and effectiveness of the
selection/recruitment process for the career prospectives of researchers work plan
researchers

* Aligning practices of participating *Appointment conditions of
*Quality of the research options organisations with the principles set out researchers
offered by the programme by the EU

*Competence of the participant to

*Quality of the career guidance and *Quality of the proposed measures to implement the programme
training exploit and disseminate the results

*Quality of the proposed measures to
communicate the results

Weight: 50 % Weight: 30 % Weight: 20 %

JAPRE -
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Quality and

recruitment process for
the researchers
{transparency, composition
and organisation of selection
committees, evaluation
criteria, eqgual opportunities)

future career perspectives
of researchers;
Strengthening human
resources on regional,
national or international level

efficiency of the
Quality of the selection ; | Enhancing the potential and | cgherence,

effectiveness and
appropriateness of
the work plan

Quality of the research
options offered by the
programme in terms of
science, interdisciplinarity,
intersectorality and level of
transnational maobility

Aligning practices of
participating organisations
with the principles set out
by the EU for human
resources development in
research and innovation

Appointment
conditions

of researchers

Quality of career
guidance and training,
including supervision
arrangements, training in
transferable skills

Quality of the proposed
measures to exploit and
disseminate the results

Competence of the
participant to
implement the
pragramme

Quality of the proposed
measures to communicate
the results to different target
audiences

Weighting

50%b

30%

20%

Priority in case of ex aequo

| 2

An overall threshold of 70% will be applied to the total weighted score.

b
LS
i
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Evaluation process

The evaluation of proposals is carried out by the REA with the assistance of indipendent experts.

Experts perform evaluations on a personal basis, not as representatives of their employer, their country or
any other entity. They are independent, impartial and objective.

An independent observer will be appointed by the REA to observe and report on the evaluation process. The
observer gives independent advice to the REA on the conduct and fairness of the evaluation sessions, on the
way award criteria are applied by the experts and provides recommendations on how to improve the
evaluation procedures.

Proposals are submitted in a single stage and evaluated in one step by the experts against all award criteria

. PRE o



Fvaluation Process
Steps and scoring

Operational capacity: check of resources and capacity of the beneficiary to implement the action.

Award criteria: proposals will be evaluated following the award criteria and applying the weighting
factors. Evaluation scores will be awarded for each of the three criteria (excellence, impact,
implementation)

Scoring: each criterion will be scored out of 5. Decimal points may be given. A weighed total score of

the scores of the three individual criteria will be calculated and converted into a percentage of the
maximum score.

B.CRE Y



Tips on how to write a successful proposal

» Use standard and concise English
» Make the text clear, well structured, and fluent

» Plan an index, use short paragraphs, point out key passages, schematise the concepts
»Insert only information relevant to the project

»Answer to ALL! the questions indicated in the form

» Coherent language in all proposal paragraphs (e.g. service — system, experimentation — test etc.)

B -
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Tips on how to write a successful proposal

» Do not assume that the evaluator is a hardcore expert in the field

» Write a clear description of the research methodology

» Explain why it is original, innovative, timely and relevant

» Highlight interdisciplinary/multidisciplinary aspects of the proposal

» Why the research and training presented will bring new skills and knowledge to the candidate
» Complementary skills

» Demonstrate its feasibility, risk analysis, and, if possible, show a plan B

B.CRE Y



Official H2020 documents available on the Funding and
Tenders Portal

H2020 Online Manual

H2020 FAQ

Rules for participation

Model Grant Agreement (specific by action)

General Annexes to the main WP

Sezione «How to Participate» and «Support» of the Funding and Tenders Portal
http://ec.europa.eu/research/participants/portal/desktop/en/home.html

B -
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MSCA Team contacts

Angelo D'Agostino

dagostino@apre.it

Marco Ferraro
ferraro@apre.it

Silvia Valentini
valentini@apre.it

msca@apre.it

APRE

Agenzia per la Promozione della Ricerca
Europea

Via Cavour, 71

00184 - Rome

www.apre.it

Tel. (+39) 06-48939993

Fax. (+39) 06-48902550




